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What specific approaches and strategies should entrepreneurs implement to promote ethical behavior and punish unethical behavior among owners, partners, and employees? 
Enforce a code of conduct. When entrepreneurs put out a code of conduct and their expectations from each and everyone, it will be easy to implement and promote ethical behaviors in their line of work (William et al. 2017). Act ethically and be seen to act ethically – entrepreneurs should act in a manner that is ethical so that whatever they project to their partners and employees is good ethics. Thus, they will have set a standard on their expectations from what they expect from others. 
Being active in the ethics program. That can be done by maybe introducing an ethics training program or a person to speak regarding ethics. This helps educate the people around the benefits of being ethical and enlighten the employees and themselves on areas they never knew were included in work ethics. Encourage employees to raise issues. When the partners and the entrepreneurs encourage the employees to be more vocal on issues regarding ethics, they can promote ethical behaviors amongst themselves. This could be issues regarding sexual harassment or being asked to carry out the unethical transaction in the course of the transaction. Address ethics issues. When ethical issues arise from partners or employees, the entrepreneurs should be quick in addressing the matter. This will promote ethics in workplaces as people will always know that it shall be addressed by the right people in any unethical behavior. Give the consequences of unethical behavior- entrepreneurs should outline and inform their employees of the consequences of unethical behaviors. Even during recruiting, the employers should inform the new staff about the consequence of violating the code of conduct.
Appreciate the employees. When the entrepreneurs learn to appreciate the workers for their efforts, this will make them less likely to act in unethical behavior. They will have encouraged loyalty from partners and employees. This can be done by having an employee of the month, making employees strive hard to get the title (John, 2014). Creating checks and balances. When entrepreneurs start businesses, they should promote checks and balances. This can be done by having a chain of employees on the same task person. Instead of bestowing it on one person. When this is done, it will be hard for one to act unethically because they know that the next person shall note one simple mistake or unethical behavior on the chain of command.
Hire for value. This can be done by the entrepreneur hiring employees or getting into partnership with people who are ethical and believe in ethical behaviors. This will help enforce ethical behaviors because the employees and partners believe in the same social value, and thus, the implementation will be easy. Punishing those who have broken the code of conduct. Punishing those who have broken the code of conduct will teach other employees not to engage in activities that may lead them either suspended or fired from the job. Also, the fact that there is punishment for unethical behavior will restrain the employees from engaging in unethical behaviors.
Entrepreneurs should lead by example. Provide a summary of your recommendations for additional strategies they could adopt to help safeguard against unethical behavior.
Being a real leader. Entrepreneurs are working to inspire the partners and the employees to come together and achieve a common goal. This will encourage the employees and have faith in the leadership of the entrepreneur and his leadership skills. Thus they can easily follow in his footsteps, and this will help safeguard ethical behavior. Being of service to others. Martin Luther King stated that greatness is determined by service. Once the entrepreneurs act in service to their employees and partners, they will be more relatable. They will have built a bridge to communicate with others, which will help promote ethical behaviors in the workplace. (Bill, 2017) Being selfless and sacrifice. Entrepreneurs are the owners of the businesses. If they act in a selfless manner and sacrifice during work hours, they will most likely convince other employees to do the same. Thus, they will help safeguard the company's ethical behavior as their sacrifice will also rub on the employees. Being approachable. Entrepreneurs should create a work environment that they are approachable to their employees. This will enable them to report any unethical behavior at work and also create a good employer-employee relationship.
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